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VACANCY ANNOUNCEMENT

PHYSICIAN, VM-602 or DENTIST, VM-680
CHIEF OF STAFF
OPEN: December 11, 2008



CLOSE: January 12, 2009
SERVICE:   OFFICE OF THE DIRECTOR

POSITION(S): 1
	LOCATION (S):
	
	WORK SCHEDULE:

	 FORMCHECKBOX 
Saginaw    FORMCHECKBOX 
Alpena    FORMCHECKBOX 
Clare
	
	 FORMCHECKBOX 
Full time
 FORMCHECKBOX 
Part time              FORMCHECKBOX 
 Intermittent

	 FORMCHECKBOX 
Gaylord     FORMCHECKBOX 
Oscoda   FORMCHECKBOX 
Traverse City
	
	 FORMCHECKBOX 
Days
 FORMCHECKBOX 
Afternoons
 FORMCHECKBOX 
Nights

	 FORMCHECKBOX 
Other:      
	
	 FORMCHECKBOX 
8 hours
 FORMCHECKBOX 
10 hours

 FORMCHECKBOX 
12 hours


FULL TIME POSITION INCLUDES A COMPLETE BENEFITS PACKAGE.
TRAVEL AND RELOCATION EXPENSES AUTHORIZED. GUARANTEED HOME BUYOUT AUTHORIZED.
SALARY RANGE:  $140,000.00 - $220,000.00 USD PER YEAR

SALARY IS BASED ON THE NATURE AND EXTENT OF PROFESSIONAL EDUCATION, TRAINING, AND EXPERIENCE AND IN SOME INSTANCES BY THE ASSIGNMENT.  SALARY INCLUDES BASE & LONGEVITY PAY AND MARKET PAY.  ALSO ELIGIBLE FOR PERFORMANCE PAY.
DUTIES: The Chief of Staff is accountable to the Medical Center Director and is a member of the facility Executive Leadership Team/Quadrad. The Chief of Staff serves as an advisor to the Medical Center Director on clinical matters and provides clinical leadership in collaboration with multiple clinical disciplines. The Aleda E. Lutz VA Medical Center is a Complexity Level 3 Medical Center and consists of Primary Care, Internal Medicine, Outpatient Surgical and Long Term health care facility located in Saginaw, MI.  The VAMC has four Community Based Outpatient Clinics (CBOCs) in Alpena, Gaylord, Oscoda, and Traverse City, MI.  A fifth CBOC will open in Clare, MI in 2009.  This VAMC provides primary and secondary medical services, ambulatory surgical services, and outpatient social work, psychology and psychiatric services. The Chief of Staff is multifaceted. Promotes development of healthcare professionals through counseling, mentoring, teaching, and encouraging self-assessment. Effectively leads the clinical staff to achieve facility mission and goals.  Represents the organization, internally and externally, in such a manger as to reflect positively on the facility and VA.  Serves as professional liaison of the facility to other VA and federal facilities, the community, affiliates, media, congressional offices, and constituent organizations.  Maintains and promotes high ethical and clinical standards that are carried into decision-making processes.  Promotes constructive problem resolution in an environment of competing priorities.  Provides leadership to staff through policy guidance and activities on behalf of patients and their clinical care.
	QUALIFICATIONS (Qualifications for Physician can be found in VHA Handbook 5005, Part II, Appendix G2 or Qualifications for Dentist may be found in VHA handbook 5005, Part II, Appendix G3 and may be reviewed in Human Resources Management Service.)

	· Degree of Doctor of Medicine (M.D.) or an equivalent degree resulting from a course of education in medicine or Osteopathic Medicine (D.O.).  The degree must have been obtained from of the schools approved by the Secretary of Veterans Affairs for the year in which the course of study was completed.

                                                     OR

· Degree of Doctor of Dental Surgery or Dental Medicine resulting from a course of education in dentistry.  The degree must have been obtained from one of the schools approved by the Secretary of Veterans Affairs for the year in which the course of study was completed.

	· Strong demonstrated track record of physician/dentist leadership and administrative experience, preferably at the Service Chief/Department Chairman Level or higher; and have academic qualifications, preferably equivalent to an Associate Professor or Professor.

	· American Board certified preferred.                       

	· Current, full and unrestrictive license to practice medicine or dentistry.

	· Ability to promote medical staff excellence in service and teaching is essential.

	· Exceptional interpersonal and communication skills and proven clinical excellence.
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	HOW TO APPLY 


· Internal Applicants
 FORMCHECKBOX 
VA Form 4078, Application for Promotion or Reassignment

· External Applicants

 FORMCHECKBOX 
Complete Resume


 FORMCHECKBOX 
OF-306, Declaration for Federal Employment


 FORMCHECKBOX 
Education Transcripts


(If previously employed by the Federal government)


 FORMCHECKBOX 
Copy of last SF-50, Notification of Personnel Action


 FORMCHECKBOX 
Copy of last performance appraisal


(if you are claiming veteran’s preference)


 FORMCHECKBOX 
DD214, Certificate of Release or Discharge from Active Duty (member 4 copy)

 FORMCHECKBOX 
if claiming a 10 point preference, submit SF-15, Application for 10-point Preference 
    (submit required documentation)
	APPLICANTS MUST MEET


 FORMCHECKBOX 
physical requirements of the position; 
 FORMCHECKBOX 
be proficient in the written and spoken English language
 FORMCHECKBOX 
be a citizen of the United States.

 FORMCHECKBOX 
eligibility requirements for a background investigation
	If you need additional information or have questions about this position please contact  FORMDROPDOWN 
, HR Specialist at extension  FORMDROPDOWN 
.



SHELLY PULLEN

Chief, Human Resources Management Service
APPLICANTS PLEASE NOTE:   Education must be accredited by an accrediting institution recognized by the U.S. Department of Education in order for it to be credited towards qualifications (particularly positions with a positive education requirement.)  Therefore, applicants must report only attendance and/or degrees from schools accredited by accrediting institutions recognized by the U.S. Department of Education.  Applicants can verify accreditation at the following website: http://www.ed.gov/admins/finaid/accred/index.html  all education claimed by applicants will be verified by the appointing agency accordingly.

All applicants tentatively selected for VA employment in a testing designated position (TDP) or any individual in VA who has tentatively been identified for placement in a TDP and who has not immediately prior to the placement been subject to random testing or any individual serving on a temporary appointment who has applied for and been tentatively selected for conversion to permanent appoint in a TDP are subject to urinalysis to screen for illegal drug use prior to appointment. Applicants who refuse to be tested will be denied employment with VA.
	EQUAL OPPORTUNITY EMPLOYER:  Procedures to fill this position will be done without regard to race, creed, sex, age, national origin, or any other non-merit factors.








