
LEGEND: 

Constant = 67 - 100%of wotkday 
Frequent= 35 -68% of workday 
Occasional = 34% or less of workdayCAleda E. Lulz VA hrkadkalCenter 

FunctionalRequhments 
Position: CfinicalP h a m y  Specialist Service:Pharmacy 

OccuPatknalSerles 6BO 

I COmfR&f, 8fC. 

This position r~rquimth6exprsssshof Maas by means of the spoken word, x ~onsmt 
lnctudkw the wovlslon of hfomrationto Inteml and externalcontacts.and the Freauent 

. . 

CROUCHING; This positionquires bending the body downward and forward h order to assume UConstant 
an ap~rowiats-Wposition to retrieve items. Frequent 



[ aml palm, as inthe holdingof a pen tojot notes, memages. etc. 1 X Frequent 1 

work atthecomputer and while partlclpatingin 

suches pens thathavefallen under equipment x ~c&sional 
Ability for rapkt m t a l  and muscularcoordinationsimultaneously. Constant 

Frequent 

Ability to urn anddesirability of using firearm. QjlNotAppi ible C]Constant 
Frequent

nocmsian~l 

W l C A L  DEMANDS: 
The is primarilysedentary,with somebending, walking and stooping required. 

e Exposureto me- with employees and external contacts who may be angry andlw upset M yobserve 
patient suffering. 

MUAL REQUIREMm. 
This positionrequires the: 

'Ability b read printedmaterial and dishguishcolors, such as W i n g  computer screens. 
Ability to accuratelyperceivedepth so as tomwe aroundwork space safely andto appropriately make 
contact with patiients and staff. 

~NEUECTUAUFMOTIONALREQUIREMENTS: 
fhkposiiionrequiresthe: 

Ability to adapttosuccessfutlyperform interactions with a wide vatiety of professionalsand personalities 
as a member of a multidisciplinaryteamworking with patkints. 
Ability to perform a vrariety of duties, changing one task to another without lossof efficiency or 
composure, and consistently meet departmentwork schedubdemands, includingdocumentationand 
participation in workgroup, committees, etc. 
Ability to communicateeffecllvely, courteously, and cooperatively with co-workers, patients, and visitors of 
diverse professlonat, education and lifestyle backgrwnds. 
Ability to work independentlyand assume responsibilityfor completion of assignments. 
Ability to recognizesttuatiormbeyond functian(s) knowledgeitrainingand requed appropriateassistance. 
Ability to rnalntah confidentiality of infomationto protect patient rights to privacy. 

V I R O M T A L  FACTORS: 

Positionfunctions mainly inan administrative environment, with some functions occurring in a HospitaVClinicel 
e n v i m n t .  



Otherpnvkmmentalfacfws includebut are not limited to: 
outside 0 outside and inside excessive heat excessivewld 
excessive humidity excessive dampnssdchil~ng~dry atmospheric condiiions 

C] excessive noise, intermittent 
constant noise 

CWlerhazards include but are limited to: 
• dust a silica, asbestos, etc. fumes,smoke, or gases solvents 

grease and oils radiantenergy 0 electrical energy slippery or uneven surfaces 
working around machinerywith moving parts Wing around moving objects or vehicles 
working on ladders or scaffdding ff working betow ground 
unusualfatiguefactors (spec@) - -
working with hands in water explosives vibration 

[7 working closely wittr others working alone 
protraded or irregularhours of work EI other(specify) -


