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NURSE ANNOUNCEMENT NSA #11-555865-21

VACANCY ANNOUNCEMENT
Aleda E. Lutz VA Medical Center
Registered Nurse, Infection Prevention Specialist, VN-610 

OPEN:  October 28, 2011						CLOSE: November 14, 2011

SERVICE: Medical 								POSITION(S): 1

	LOCATION (S):
	
	WORK SCHEDULE:

	[bookmark: Check2][bookmark: Check3]|X|Saginaw   |_|Alpena   |_|Clare
	
	[bookmark: Check51][bookmark: Text45][bookmark: Check52]|X|Full time	|_|Part time      	|_| Intermittent

	[bookmark: Check5][bookmark: Check6]|_|Gaylord    |_|Oscoda  |_|Traverse City
	
	[bookmark: Check54][bookmark: Check55]|X|Days	|_|Afternoons	|_|Nights

	[bookmark: Text11]|_|Other:      
	
	[bookmark: Check57][bookmark: Check58]|X|8 hours	|_|10 hours		|_|12 hours




FULL TIME POSITION INCLUDES A COMPLETE BENEFITS PACKAGE.

DUTIES:  The Infection Control Prevention nurse displays leadership in identifying and evaluating issues related to the Infection Control programs.  Shares unique knowledge and clinical expertise in developing monitors and data collection to ensure compliance of Infection Control goals.  Makes decisions based on professional standards and current Infection Control information (i.e., National Patient Safety Goals, Nurse Practice Act, ANA, JCAHO standards, etc.)  Actively participates in evaluation the Infection Control programs using established professional, community or regulatory standards (i.e., JCAHO, National Patient Safety Goals, Center for Disease Control guidelines, VA-NCPS) and recommending/implementing changes to meet those standards.  Monitors the delivery of quality care through the Infection Control programs.  

The ICP represents the Infection Control Department as a primary member of the Environment of Care (EOC) Committee, Infection Control Committee, Pharmacy & Therapeutics (P&T) Committee, Acute Care Commitee, Geriatric and Extended Care Committee, Commodity S and especially in the context of linking and coordinating the Infection Control and Patient and Employee Safety Programs.  Ensures on-going communication and collaboration between Infection Control Program, Quality & Performance Program, Medical Center, and Network leaders and other staff as indicated to promote safety improvement.  Develops and maintains current knowledge of applicable external standards (i.e., JCAHO) relating to Infection Control.

How you will be evaluated as an applicant:  Your application, resume, and supporting documents will be verified to determine if you meet the basic requirements.  If you are selected for an interview, a Performance Based interview will be used to evaluate past performance.  A tentative offer will be made to the selected applicant; a background investigation will be completed prior to offering a final offer. All applicants will be notified after a final offer is accepted by the selected applicant. http://www.va.gov/pbi

	QUALIFICATIONS (Qualifications for RN can be found in VHA Handbook 5005, Part II, Appendix G6 and may be reviewed in Human Resources Management Service.)

	· Citizen of the U.S.Territory of commonwealth.

	· English language verbal and written proficiency.

	· Compliant with standards as outlined in VA Handbook 5005/2 Part II, Appendix G6

	· Graduate of a CCNE or NLN accredited school of nursing

	· Current, unrestricted Registered Nursing license from any state

	· Bachelors degree in nursing required, masters degree in nursing, preferred. 

	· ANCC certification in Infection Prevention, preferred.
· Current knowledge of and ability to utilize electronic medical record and various computer applications, preferred.

	



                                                                               NURSING ANNOUNCEMENT NSA #11-555865-21

	HOW TO APPLY 



· Internal Applicants
|X|VA Form 4078, Application for Promotion or Reassignment
|X|Professional resume

· External Applicants
· Required for initial application:
· |X|Professional resume with announcement number on the cover page
· |X| Form 10-2850a
      http://vaww4.va.gov/vaforms/Search_action.asp?FormNo=10-2850a&tkey=&Action=Search
	
	*If tentative offer is given the documents below will need to be submitted within 7 days of offer.
[bookmark: Check19]	|X|OF-306, Declaration for Federal Employment
[bookmark: Check20]	|X|OFFICAL copies of your education transcripts or a dated receipt that shows you’ve ordered them
	|X|10-0459, Release of Information
	|X| Photocopy of licensures, registration, and/or certifications you have
	|X|Three LETTERS of professional reference

· If previously employed by the Federal government
[bookmark: Check22]	|X|Copy of last SF-50, Notification of Personnel Action
[bookmark: Check23]	|X|Copy of last performance appraisal

· If you are claiming veteran’s preference
|X|DD214, Certificate of Release or Discharge from Active Duty (member copy)
[bookmark: Check30]	|X|if claiming a 10 point preference, submit SF-15, Application for 10-point Preference 
    (submit required documentation)

	APPLICANTS MUST MEET



|X|physical requirements of the position 
|X|be proficient in the written and spoken English language
|X|be a citizen of the United States
|X|eligibility requirements for a background investigation

	If you need additional information or have questions about this position please contact Susan Wernecke RN, BSN, Nurse Recruiter 989-321-4469 or internal extension 11469.


[image: ]
ED LESKO
Acting Human Resources Officer

APPLICANTS PLEASE NOTE:   Education must be accredited by an accrediting institution recognized by the U.S. Department of Education in order for it to be credited towards qualifications (particularly positions with a positive education requirement.)  Therefore, applicants must report only attendance and/or degrees from schools accredited by accrediting institutions recognized by the U.S. Department of Education.  Applicants can verify accreditation at the following website: http://www.ed.gov/admins/finaid/accred/index.html  all education claimed by applicants will be verified by the appointing agency accordingly.

All applicants tentatively selected for VA employment in a testing designated position (TDP) or any individual in VA who has tentatively been identified for placement in a TDP and who has not immediately prior to the placement been subject to random testing or any individual serving on a temporary appointment who has applied for and been tentatively selected for conversion to permanent appoint in a TDP are subject to urinalysis to screen for illegal drug use prior to appointment. Applicants who refuse to be tested will be denied employment with VA.

	EQUAL OPPORTUNITY EMPLOYER:  Procedures to fill this position will be done without regard to race, creed, sex, age, national origin, or any other non-merit factors.
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